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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

Appointment of Mr. Cesar Johnston as Chief Executive Officer
On December 9, 2021, Energous Corporation (the “Company”) announced that Cesar Johnston has been appointed as the Company’s Chief Executive
Officer, effective as of December 6, 2021. Mr. Johnston, had been serving as acting Chief Executive Officer of the Company since July 23, 2021, in
addition to serving as both Chief Operating Officer and Executive Vice President of Engineering of the Company.
In connection with Mr. Johnston’s appointment as Chief Executive Officer, the Company and Mr. Johnston executed an offer letter dated as of
December 6, 2021 (the “Johnston Offer Letter”). Under the Johnston Offer Letter, Mr. Johnston will receive an annual base salary of $400,000 per year,
and, beginning in 2022, will be eligible to receive a discretionary annual performance bonus of up to 100% of his base salary, as determined and at the
discretion and recommendation of the Company’s independent compensation committee (the “Compensation Committee”) with approval of the Board of
Directors.
In addition, under the Johnston Offer Letter and as an inducement to accept his appointment as Chief Executive Officer, Mr. Johnston will receive, subject
to continued employment, (a) a special one-time sign-on bonus in the amount of $120,000, payable in two equal installments of $60,000 each on the first
payroll date in 2022 and the first payroll date after December 6, 2022, (b) a grant of 150,000 restricted stock units to acquire shares of the Company’s
common stock, one third of which will vest on December 6, 2022 and the remaining two thirds of which will vest in eight equal installments of 12,500
each on each quarterly anniversary thereafter and (c) a grant of an option to purchase 300,000 shares of the Company’s common stock at an exercise price
equal to the fair market value of the Company’s common stock on the grant date, half of which shall vest on December 31, 2023, a quarter of which shall
vest on December 31, 2024 and the remainder of which shall vest on December 31, 2025.
Mr. Johnston will further be eligible for (a) an additional equity award in the amount of 287,000 performance share units to acquire shares of the
Company’s common stock, which will vest up to one third per year over a three year period commencing January 1, 2022 and ending December 31, 2024,
upon the achievement of performance criteria to be mutually established by Mr. Johnston and the Compensation Committee, and (b) an additional equity
award of up to 25,000 performance share units per calendar year for 2022, 2023 and 2024, respectively, based on outperformance per calendar year, as
determined by the Compensation Committee with approval of the Board of Directors.
In connection with Mr. Johnston’s appointment as Chief Executive Officer, the Company and Mr. Johnston additionally entered into an amended &
restated severance and change in control agreement (the “Johnston A&R CIC Agreement”), dated as of December 6, 2021, to update several terms of
Mr. Johnston’s current severance and change in control agreement with the Company as follows. The Johnston A&R CIC Agreement provides that, in the
event of a Qualifying Termination that is not a CIC Qualifying Termination (each as defined in the Johnston A&R CIC Agreement), (a) Mr. Johnston is
entitled to a one-time lump sum payment by the Company in an amount equal to 18 months of his monthly base salary plus an amount equal to 100% of his
target bonus plus, if agreed by the Compensation Committee, a discretionary bonus for the year in which the Qualifying Termination occurs, (b) any thenoutstanding unvested equity awards held by Mr. Johnston that would vest in the next 18 months of continuing employment (other than any equity awards
that vest upon satisfaction of performance criteria) will accelerate and become vested and (c) if Mr. Johnston timely elects continued coverage under the
Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), the Company or its successor will pay the full amount of
Mr. Johnston’s COBRA premiums on his behalf for 18 months (or, if the Company determines that it cannot provide the foregoing subsidy without
potentially violating or causing the Company to incur additional expense as a result of noncompliance with applicable law, make a taxable monthly
payment to Mr. Johnston in an amount equal to the monthly COBRA premium that Mr. Johnston would be required to pay to continue the group health
coverage upon separation from the Company for up to 18 months after such separation).
The Johnston A&R CIC Agreement additionally provides that, in the event of a CIC Qualifying Termination, (a) Mr. Johnston is entitled to aone-time
lump sum payment by the Company in an amount equal to 18 months of his monthly base salary plus an amount equal to 150% of his target bonus plus a
prorated bonus for the year in which the CIC Qualifying Termination occurs, (b) any then-outstanding unvested equity awards held by Mr. Johnston
(including any equity awards that vest upon satisfaction of performance criteria) will accelerate in full and become

vested and (c) if Mr. Johnston timely elects continued coverage under COBRA, the Company or its successor will pay the full amount of Mr. Johnston’s
COBRA premiums on his behalf for 18 months (or, if the Company determines that it cannot provide the foregoing subsidy without potentially violating or
causing the Company to incur additional expense as a result of noncompliance with applicable law, make a taxable monthly payment to Mr. Johnston in an
amount equal to the monthly COBRA premium that Mr. Johnston would be required to pay to continue the group health coverage upon separation from
the Company for up to 18 months after such separation).
The Johnston A&R CIC Agreement also includes updates to the definition of “good reason” to reflect Mr. Johnston’s appointment as Chief Executive
Officer. The primary terms of the Johnston A&R CIC Agreement otherwise remain unchanged as compared with Mr. Johnston’s current severance
and change in control agreement with the Company.
The foregoing is a summary description of the terms and conditions of the Johnston Offer Letter and the Johnston A&R CIC Agreement and is qualified in
its entirety by reference to the Johnston Offer Letter and the Johnston A&R CIC Agreement, as applicable, copies of which are filed as Exhibits 10.1 and
10.2 to this Current Report on Form 8-K and incorporated by reference herein.
There are no family relationships between Mr. Johnston and any of the Company’s directors or executive officers. There are no arrangements or
understandings between Mr. Johnston and any other persons pursuant to which Mr. Johnston was appointed as the Company’s Chief Executive Officer.
Mr. Johnston does not have a direct or indirect material interest in any transaction or any currently proposed transaction reportable under Item 404(a) of
Regulation S-K.
On December 9, 2021, the Company issued a press release regarding Mr. Johnston’s appointment, which is included as Exhibit 99.1 to thisForm 8-K. The
information in Exhibit 99.1 is being furnished and shall not be deemed “filed” for the purposes of Section 18 of the Securities Exchange Act of 1934, as
amended, or otherwise subject to the liabilities of that section. The information in Exhibit 99.1 shall not be incorporated by reference into any registration
statement or other document pursuant to the Securities Act of 1933, as amended.
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Financial Statements and Exhibits.
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10.1

Johnston Offer Letter by and between Energous Corporation and Mr. Johnston, dated December 6, 2021.

10.2

Johnston A&R CIC Agreement by and between Energous Corporation and Mr. Johnston, dated December 6, 2021.

99.1

Press Release dated December 9, 2021
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.
ENERGOUS CORPORATION
Date: December 9, 2021

By:

/s/ William Mannina
William Mannina
Acting Chief Financial Officer

Exhibit 10.1
ENERGOUS CORPORATION
December 6, 2021
Cesar Johnston
Dear Cesar:
Congratulations on your promotion. This offer letter sets forth the terms of your employment with Energous Corporation (the “Company”)
following the date of execution (the “Effective Date”).
1. Position. Your title will be Chief Executive Officer and you will report to the Company’s Board of Directors (the “Board”). This is a full-time
position. While you render services to the Company, you will not engage in any other employment, consulting or other business activity (whether full-time
or part-time) that would create a conflict of interest with the Company or that would, directly or indirectly, constitute your engagement in or participation
in any business that is competitive in any manner with the business of the Company. By signing this offer letter, you confirm to the Company that you
have no contractual commitments or other legal obligations that would prohibit you from performing your duties for the Company. Your principal location
of employment will be the Company’s headquarters in San Jose, California.
Cash Compensation. The Company will pay you an annual base salary at the rate of $400,000.00 per year, payable in accordance with the
Company’s standard payroll schedule, beginning on the first payroll date following the Effective Date. This compensation rate will be subject to
adjustment pursuant to the Company’s employee compensation policies in effect from time to time. With your specific position, beginning in 2022, you
will be eligible to receive a discretionary annual bonus of up to 100% of your base salary (the “Target Bonus”), based on both Company and individual
objectives, as determined and at the discretion and recommendation of the Compensation Committee and approval of the Board. The Target Bonus
payments shall be paid within the Section 409A short term deferral period (to the extent required) following the approval by the Board. To earn any Target
Bonus payment, the Executive must be employed by the Company on the last day of such Target Bonus period, except as set forth in that certain Amended
and Restated Severance and Change in Control Agreement between you and the Company dated as of December 6, 2021 (the “Severance and CIC
Agreement”).
You will receive a special one-time sign-on bonus in the amount of $120,000.00, payable in two equal installments of $60,000.00 each, with the first
installment payable on the first payroll date in 2022 (the “First Installment”), and the second installment payable on the first payroll date following the
first anniversary of the Effective Date, subject to your continued employment through each such date. In the event your employment with the Company
terminates prior to the one-year anniversary of the Effective Date for any reason other than a termination without “Cause,” you will be required to
reimburse the Company as to the full amount of the

signing bonus (less taxes withheld by the Company). The Company shall have a right to offset any such reimbursement against any sums it might
otherwise owe to you in the event of such termination. For purposes of this offer letter, “Cause” shall have the meaning set forth in the Severance and CIC
Agreement.
2. Employee Benefits. As a regular employee of the Company, you will be eligible to participate in a number of Company-sponsored benefits to the
extent that you comply with the eligibility requirements of each such benefit plan. The Company, in its sole discretion, may amend, suspend or terminate
its employee benefits at any time, with or without notice. In addition, you will be entitled to paid vacation in accordance with the Company’s vacation
policy, as in effect from time to time.
3. Equity. Subject to the approval of the Board or its Compensation Committee, you will be granted 150,000 restricted stock units to acquire shares
of the Company’s common stock (“RSUs”). 1/3rd (50,000) of the RSUs will vest on the first anniversary of the Effective Date, and the remaining 2/3rds
(100,000) of the RSUs will vest in eight equal installments of 12,500 each on each quarterly anniversary thereafter, in each case, subject to your continuing
to provide services to the Company through such dates. The RSUs will be subject to the terms and conditions applicable to RSUs granted under the
Company’s 2013 Equity Incentive Plan (the “Plan”), as described in the Plan and the applicable restricted stock unit agreement. Executive will also be
eligible for an additional equity award in the amount of 287,000 performance share units to acquire shares of the Company’s common stock that will vest
up to 1/3rd per year over a three-year period commencing January 1, 2022 and ending December 31, 2024, upon the achievement of performance criteria to
be mutually established by you and the Compensation Committee (“PSUs”), with the specific terms of vesting of such PSUs, to be determined at the
discretion and recommendation of the Compensation Committee and approval of the Board. Further, you will be eligible for an additional award of up to
25,000 PSUs per calendar year, for 2022, 2023 and 2024, respectively, based on outperformance per calendar year, as determined by the Compensation
Committee and approval of the Board.
In addition to the RSUs and PSUs, you will be granted an option to purchase 300,000 shares of the Company’s common stock (the Option”).
“
The
exercise price of the Option shall be the fair market value of the Company’s common stock on the date of grant and shall vest 50% (150,000) on the second
anniversary of the Effective Date, 25% (75,000) on the third anniversary of the Effective Date and 25% (75,000) on the fourth anniversary of the Effective
Date, respectively, in each case, subject to your continuing to provide services to the Company through such dates.
4. Confidential Information and Invention Assignment Agreement. You hereby acknowledge that you will continue to be bound by the
Company Confidential Information and Invention Assignment Agreement between you and the Company.
5. No Conflicting Obligations. You represent and warrant to the Company that you are under no obligations or commitments, whether contractual
or otherwise, that are inconsistent with your obligations under this offer letter. You shall not use or disclose, in connection with your employment, any
trade secrets or other proprietary information or intellectual property in which you or any other person has any right, title or interest and you confirm that
your employment with the Company does not infringe or violate the rights of any other person.
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6. At Will Employment Relationship. Employment with the Company is for no specific period of time. Your employment with the Company will
be “at will,” meaning that either you or the Company may terminate your employment at any time and for any reason, with or without cause or notice. Any
contrary representations that may have been made to you are superseded by this offer letter. Although your job duties, title, compensation and benefits, as
well as the Company’s personnel policies and procedures, may change from time to time, the “at will” nature of your employment may only be changed in
an express written agreement signed by you and the Board. Notwithstanding the forgoing, you may become entitled to certain benefits under termination of
your employment under certain circumstances under that certain Severance and CIC Agreement.
7. Tax Matters.
(a) Withholding. All forms of compensation referred to in this offer letter are subject to reduction to reflect applicable withholding and
payroll taxes and other deductions required by law.
(b) Tax Advice. You are encouraged to obtain your own tax advice regarding your compensation from the Company. You agree that the
Company does not have a duty to design its compensation policies in a manner that minimizes your tax liabilities, and you will not make any claim against
the Company or its Board of Directors related to tax liabilities arising from your compensation.
8. Complete Agreement, Interpretation, Amendment and Enforcement.
(a) This offer letter, the Severance and CIC Agreement, and the Confidential Information and Invention Assignment Agreement constitute
the complete agreement between you and the Company, contain all of the terms of your employment with the Company and supersede any prior or
contemporaneous agreements, representations or understandings (whether written, oral or implied) between you and the Company. At all times during your
employment, you agree to abide by the Company’s employment policies and procedures, as such policies and procedures are in effect.
(b) This offer letter may not be amended or modified, except by an express written agreement signed by both you and a duly authorized
member of the Board. The terms of this offer letter and the resolution of any disputes as to the meaning, effect, performance or validity of this offer letter
or arising out of, related to, or in any way connected with, this offer letter, your employment with the Company or any other relationship between you and
the Company (collectively, “Disputes”) will be governed by California law, excluding laws relating to conflicts or choice of law. You and the Company
agree that any and all Disputes, will be resolved solely and exclusively by final, binding, and confidential arbitration, by a single arbitrator, in Santa Clara
County, and conducted by Judicial Arbitration & Mediation Services, Inc. (“JAMS”) under its then-existing employment rules and procedures. Nothing in
this section, however, is intended to prevent either party from obtaining injunctive relief in court to prevent
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irreparable harm pending the conclusion of any such arbitration. Each party to an arbitration or litigation hereunder shall be responsible for the payment of
its own attorneys’ fees. You and the Company submit to the exclusive personal jurisdiction of the federal and state courts located in Santa Clara County,
California, in connection with any Dispute or any claim related to any Dispute.
[Signature Page to Offer Letter Follows]
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Congratulations again on your promotion! We are looking forward to you continuing in your new role and the contributions we anticipate you making at
Energous.
ENERGOUS CORPORATION
/s/ Daniel Fairfax
By: Daniel Fairfax
Title: Director
I have read and accept this employment offer:
C ESAR JOHNSTON
/s/ Cesar Johnston
Signature
December 6, 2021
Date
[Signature Page to Offer Letter]

Exhibit 10.2
AMENDED & RESTATED SEVERANCE AND CHANGE IN CONTROL AGREEMENT
This Amended & Restated Severance and Change in Control Agreement (the “Agreement”) is entered into by and between Cesar Johnston (the
“Executive”) and Energous Corporation, a Delaware corporation (the “Company”), on December 6th , 2021, and is effective December 6th , 2021 (the
“Effective Date”). This Agreement amends and restates in its entirety that certain Amended & Restated Severance and Change in Control Agreement
between Executive and the Company dated July 1st, 2020 (the “Prior Agreement”).
1.

Term of Agreement.

Except to the extent renewed as set forth in this Section 1, this Agreement shall terminate the earlier of the third (3rd) anniversary of the Effective
Date (the “Expiration Date”) or the date the Executive’s employment with the Company terminates for a reason other than a CIC Qualifying Termination;
provided, however, if a definitive agreement relating to a Change in Control has been signed by the Company on or before Expiration Date, then this
Agreement shall remain in effect through the earlier of:
(a)

The date the Executive’s employment with the Company terminates for a reason other than a CIC Qualifying Termination, or

(b) The date the Company has met all of its obligations under this Agreement following a termination of the Executive’s employment with the
Company due to a CIC Qualifying Termination.
This Agreement shall renew and continue in effect for three (3) year periods measured from the initial Expiration Date, unless the Company provides
Executive notice of non-renewal at least three (3) months prior to the date on which this Agreement would otherwise renew. Prior to any renewal, the
compensation committee shall have the opportunity to review and amend this Agreement, with good faith consultation with the Chief Executive Officer.
For the avoidance of doubt, and notwithstanding anything to the contrary in Section 2 or 3 below, the Company’s non-renewal of this Agreement shall not
constitute a Qualifying Termination or a CIC Qualifying Termination, as applicable.
2. Termination upon a Qualifying Termination other than a CIC Qualifying Termination. In the event of a Qualifying Termination that is not a
CIC Qualifying Termination, notwithstanding any rights or benefits the Executive is eligible to receive under any other applicable plan, employment
agreement, or similar contract with the Company, the terms of this Agreement shall represent the sole rights and benefits the Executive is eligible to
receive as a result of the Qualifying Termination. If the Executive is subject to a Qualifying Termination, then, subject to Sections 4, 8, and 9 below,
Executive will be entitled to the following benefits:
(a) Severance Benefits. The Company shall pay the Executive (1) 18 months of Executive’s monthly base salary (at the rate in effect immediately
prior to the actions that resulted in the Qualifying Termination) (2) an amount equal to 100% of the Executive’s target bonus, plus (3) if agreed to by the
Compensation Committee at the time of the Qualifying Termination, a discretionary bonus for the year in which the Qualifying Termination occurs
(together, such salary

and bonus payments, the “Severance”). The Executive will receive the Severance in a cash lump-sum in accordance with the Company’s standard payroll
procedures which will be made on the first business day occurring after the sixtieth (60th ) day following the Separation, provided that the Release
Conditions have been satisfied.
(b) Equity. Except to the extent prohibited by Section 409A of the Code: (a) none of the Executive’s then-outstanding unvested Equity Awards (as
defined below) that vest upon satisfaction of performance criteria, shall accelerate and become vested and (b) the amount that would vest in the next 18
months of continuing employment of the Executive’s then-outstanding unvested Equity Awards, other than any Equity Awards that vest upon satisfaction
of performance criteria, shall accelerate and become vested.
(c) Pay in Lieu of Continued Employee Benefits. If Executive timely elects continued coverage under the Consolidated Omnibus Budget
Reconciliation Act of 1985, as amended (“COBRA”), the Company or its successor shall pay the full amount of Executive’s COBRA premiums on behalf
of the Executive for the Executive’s continued coverage under the Company’s health, dental and vision plans, including coverage for the Executive’s
eligible dependents, for the 18 month period following the Executive’s Separation or, if earlier, until Executive is eligible to be covered under another
substantially equivalent medical insurance plan by a subsequent employer. Notwithstanding the foregoing, if the Company, in its sole discretion,
determines that it cannot provide the foregoing subsidy of COBRA coverage without potentially violating or causing the Company to incur additional
expense as a result of noncompliance with applicable law (including, without limitation, Section 2716 of the Public Health Service Act), the Company
instead shall provide to Executive a taxable monthly payment in an amount equal to the monthly COBRA premium that Executive would be required to
pay to continue the group health coverage in effect on the date of the Separation (which amount shall be based on the premium for the first month of
COBRA coverage), which payments shall be made regardless of whether Executive elects COBRA continuation coverage, shall commence on the later of
(i) the first day of the month following the month in which Executive experiences a Separation and (ii) the effective date of the Company’s determination
of violation of applicable law, and shall end on the earlier of (x) the effective date on which Executive becomes covered by a health, dental or vision
insurance plan of a subsequent employer, and (y) the last day of the period 12 months after the Separation, provided that, any taxable payments under
Section 2(c) will not be paid before the first business day occurring after the sixtieth (60th ) day following the Separation and, once they commence, will
include any unpaid amounts accrued from the date of Executive’s Separation (to the extent not otherwise satisfied with continuation coverage). However,
if the period comprising the sum of the sixty (60)-day period described in the preceding sentence and the ten (10)-day period described in Section 6(e)(3)
below spans two calendar years, then the payments which constitute deferred compensation subject to Section 409A will not in any case be paid in the first
calendar year. Executive shall have no right to an additional gross-up payment to account for the fact that such COBRA premium amounts are paid on an
after-tax basis.
(d) General Release. Any other provision of this Agreement notwithstanding, the benefits under Section 2 shall not apply unless the Executive
(i) has executed a general release (in substantially the form attached hereto as Exhibit A) of all known and unknown claims that the Executive may then
have against the Company or persons affiliated with the Company and such release has become effective and (ii) has agreed not to prosecute any legal
action or other
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proceeding based upon any of such claims. The release must be in the form prescribed by the Company, without alterations (this document effecting the
foregoing, the “Release”). The Company will deliver the form of Release to the Executive within thirty (30) days after the Executive’s Separation. The
Executive must execute and return the Release within the time period specified in the form, and in all events within sixty (60) days following the
termination event described in Section 2, as applicable.
3. CIC Qualifying Termination. In the event of a CIC Qualifying Termination, notwithstanding any rights or benefits the Executive is eligible to
receive under any other applicable plan, employment agreement, or similar contract with the Company, the terms of this Agreement shall represent the
sole rights and benefits the Executive is eligible to receive as a result of the CIC Qualifying Termination. For the avoidance of doubt, the Executive can
only receive the payments below upon a CIC Qualifying Termination and in such event will not be eligible to receive any of the payments or benefits set
forth in Section 2. If the Executive is subject to a CIC Qualifying Termination, then, subject to Sections 4, 8, and 9 below, Executive will be entitled to the
following benefits:
(a) CIC Severance Benefits. The Company shall pay the Executive: (1) 18 months of the Executive’s monthly base salary (at the rate in effect
immediately prior to the actions that resulted in the CIC Qualifying Termination), (2) an amount equal to 150% of the Executive’s target bonus, plus (3) a
prorated bonus for the year in which such CIC Qualifying Termination occurs (based on the target bonus for such year) (together, such salary and bonus
payments the “CIC Severance”). The Executive will receive the CIC Severance in a cash lump-sum in accordance with the Company’s standard payroll
procedures which will be made on the first business day occurring after the sixtieth (60th ) day following the Separation, provided that the Release
Conditions have been satisfied.
(b) Equity. Each of Executive’s then-outstanding unvested Equity Awards, including awards that would otherwise vest only upon satisfaction of
performance criteria, shall accelerate and become vested and exercisable with respect to 100% of the then unvested shares subject to all Equity Awards,
except to the extent prohibited by Section 409A of the Code. “Equity Awards” means all options to purchase shares of Company common stock, as well
as any and all other stock-based awards granted to the Executive, including but not limited to stock bonus awards, restricted stock, restricted stock units or
stock appreciation rights. The accelerated vesting described above shall be effective as of the Separation. In the event an Equity Award eligible for
acceleration is subject to performance metrics or factors, then the vesting acceleration provided for herein shall be based on achievement of such
performance award “at-target.”
(c) Pay in Lieu of Continued Employee Benefits. If Executive timely elects continued coverage under COBRA, the Company or its successor
shall pay the full amount of Executive’s COBRA premiums on behalf of the Executive for the Executive’s continued coverage under the Company’s
health, dental and vision plans, including coverage for the Executive’s eligible dependents, for the 18 month period following the Executive’s Separation
or, if earlier, until Executive is eligible to be covered under another substantially equivalent medical insurance plan by a subsequent employer.
Notwithstanding the foregoing, if the Company, in its sole discretion, determines that it cannot provide the foregoing subsidy of COBRA coverage without
potentially violating or causing the Company to incur additional expense as a result of
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noncompliance with applicable law (including, without limitation, Section 2716 of the Public Health Service Act), the Company instead shall provide to
Executive a taxable monthly payment in an amount equal to the monthly COBRA premium that Executive would be required to pay to continue the group
health coverage in effect on the date of the Separation (which amount shall be based on the premium for the first month of COBRA coverage), which
payments shall be made regardless of whether Executive elects COBRA continuation coverage, shall commence on the later of (i) the first day of the
month following the month in which Executive experiences a Separation and (ii) the effective date of the Company’s determination of violation of
applicable law, and shall end on the earlier of (x) the effective date on which Executive becomes covered by a health, dental or vision insurance plan of a
subsequent employer, and (y) the last day of the period 18 months after the Separation, provided that, any taxable payments under Section 3(c) will not be
paid before the first business day occurring after the sixtieth (60th ) day following the Separation and, once they commence, will include any unpaid
amounts accrued from the date of Executive’s Separation (to the extent not otherwise satisfied with continuation coverage). However, if the period
comprising the sum of the sixty (60)-day period described in the preceding sentence and the ten (10)-day period described in Section 6(e)(3) below spans
two calendar years, then the payments which constitute deferred compensation subject to Section 409A will not in any case be paid in the first calendar
year. Executive shall have no right to an additional gross-up payment to account for the fact that such COBRA premium amounts are paid on anafter-tax
basis.
(d) General Release. Any other provision of this Agreement notwithstanding, the benefits under Section 3 shall not apply unless the Executive
(i) has executed the Release (in substantially the form attached hereto as Exhibit A) of all known and unknown claims that the Executive may then have
against the Company or persons affiliated with the Company and such release has become effective and (ii) has agreed not to prosecute any legal action or
other proceeding based upon any of such claims. The Release must be in the form prescribed by the Company, without alterations. The Company will
deliver the form of Release to the Executive within thirty (30) days after the Executive’s Separation. The Executive must execute and return the Release
within the time period specified in the form, and in all events within sixty (60) days following the termination event described in Section 3, as applicable.
4. Accrued Compensation and Benefits. Notwithstanding anything to the contrary in Section 2 or 3 above, in connection with any termination of
employment (whether or not a Qualifying Termination or a CIC Qualifying Termination), the Company shall pay Executive’s earned but unpaid base
salary and other vested but unpaid cash entitlements for the period through and including the termination of employment, including unused earned vacation
pay and unreimbursed documented business expenses incurred by Executive through and including the date of termination (collectively “Accrued
Compensation and Expenses”), as required by law and the applicable Company plan or policy. In addition, Executive shall be entitled to any other vested
benefits earned by Executive for the period through and including the termination date of Executive’s employment under any other employee benefit plans
and arrangements maintained by the Company, in accordance with the terms of such plans and arrangements, except as modified herein (collectively
“Accrued Benefits”). Any Accrued Compensation and Expenses to which the Executive is entitled shall be paid to the Executive in cash as soon as
administratively practicable after the termination and, in any event, no later than two and one-half (2-1/2) months after the end of the taxable year of the
Executive in which the termination occurs or at such earlier time as may be required by applicable law. Any Accrued Benefits to which the Executive is
entitled shall be paid to the Executive as provided in the relevant plans and arrangements.
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5.

Covenants.

(a) Non-Competition. The Executive agrees that, during employment with the Company, the Executive shall not engage in any other employment,
consulting or other business activity (whether full-time or part-time) that would create a conflict of interest with the Company.
(b) Cooperation and Non-Disparagement. The Executive agrees that, during the six (6) month period following Executive’s cessation of
employment, the Executive shall cooperate with the Company in every reasonable respect and shall use the Executive’s best efforts to assist the Company
with the transition of Executive’s duties to the Executive’s successor. The Executive further agrees that, during this six-month period, the Executive shall
not in any way or by any means disparage the Company, the members of the Company’s Board of Directors or the Company’s officers and employees.
6.

Definitions.

(a) “Cause” means: (i) Executive’s conviction for, or guilty plea or plea of nolo contendere to, a felony, or misdemeanor involving fraud or crime
of moral turpitude; (ii) a willful refusal by Executive to comply with the lawful and reasonable instructions of the Company, or to otherwise perform
Executive’s duties as lawfully and reasonably determined by the Company, in each case that is not cured by Executive (if such refusal is of a type that is
capable of being cured) within 30 days of written notice being given to Executive of such refusal; (iii) any willful act or acts of dishonesty undertaken by
Executive and intended to result in Executive’s (or any other person’s) material gain or personal enrichment at the expense of the Company or any of its
customers, partners, affiliates, or employees; or (iv) any willful act of gross misconduct by Executive which is injurious to the Company.
(b)

“Code” means the Internal Revenue Code of 1986, as amended.

(c) “Change in Control” means the occurrence of any of the following events: (i) any “person” (as such term is used in Sections 13(d) and 14(d)
of the Exchange Act) becomes the “beneficial owner” (as defined in Rule 13d-3 of the Exchange Act), directly or indirectly, of securities of the Company
representing more than thirty percent (30%) of the total voting power represented by the Company’s then outstanding voting securities; or (ii) the
consummation of the sale or disposition by the Company of all or substantially all of the Company’s assets; or (iii) a majority of the Company’s Board of
Directors is replaced during any 12-month (or shorter) period by directors whose appointment or election is not endorsed by a majority of the members of
the Company’s Board of Directors before the date of appointment or election; or (iv) the consummation of a merger or consolidation of the Company with
any other corporation, other than a merger or consolidation which would result in the voting securities of the Company outstanding immediately prior
thereto continuing to represent (either by remaining outstanding or by being converted into voting securities of the surviving entity or its parent) at least
thirty percent (30%) of the total voting power represented by the voting securities of the Company or such surviving entity or its parent outstanding
immediately after such merger or consolidation; provided that such event in (i) through (iv) (including any series of such events) also qualifies as a
“change in control event” under Code Section 409A.
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(d) “CIC Qualifying Termination” means a Separation (i) within twelve (12) months following a Change in Control as a result of (A) the
Company or its successor terminating the Executive’s employment with the Company for any reason other than Cause or (B) the Executive voluntarily
resigning Executive’s employment with the Company for Good Reason. A termination or resignation due to the Executive’s death or disability shall not
constitute a CIC Qualifying Termination.
(e) “Good Reason” means, without the Executive’s consent, (i) a material reduction in Executive’s then-current base salary (except for a
reduction that is part of a proportional reduction of the base salaries of all Company executives), bonus opportunity or commissions opportunity; (ii) the
offices of the Company that Executive is required to report to being moved such that Executive’s usual commuting distance is increased by more than
twenty-five (25) miles; (iii) a material and adverse change to Executive’s duties or responsibilities provided that that a reduction in Executive’s duties or
responsibilities following a Change in Control shall not constitute Good Reason if (A) the Company remains a separate subsidiary and Executives remains
CEO of the subsidiary, or (B) Executive becomes the leader, general manager or highest ranking executive of the business unit or division of the acquiring
company comprised of the Company, or (iv) requiring the Executive to report to anyone other than the Board, or following a Change in Control, the CEO
of the acquiring company; provided, however, that a resignation by Executive shall not be considered to be for a “Good Reason” unless (i) Executive
provides written notice to the Company’s Chief Executive Officer (or the Board of Director’s if the Executive is the actual or acting Chief Executive
Officer) of the occurrence of the event which Executive contends constitutes Good Reason within ninety (90) days of the date such event occurs, which
notice states Executive’s intention to resign for a “Good Reason” under this Agreement as a result thereof, (ii) the Company does not effect a cure with
respect to such event within thirty (30) days of receipt of such written notice, and (iii) Executive thereafter resigns and ceases to perform services as an
employee of the Company within ten (10) days of the expiration of the Company’s cure period.
(f) “Qualifying Termination” means a Separation prior to a Change in Control or more than twelve (12) months following a Change in Control,
in each case as a result of (A) the Company or its successor terminating the Executive’s employment with the Company for any reason other than Cause or
(B) the Executive voluntarily resigning Executive’s employment with the Company for Good Reason. A termination or resignation due to the Executive’s
death or disability shall not constitute a Qualifying Termination.
(g) “Release Conditions” mean the following conditions: (i) Company has received the Executive’s executed Release in substantially the form
attached hereto as Exhibit A, and (ii) any rescission period applicable to the Executive’s executed Release has expired without the Executive revoking or
rescinding the Release.
(h)

“Separation” means a “separation from service,” as defined in the regulations under Section 409A of the Code.
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7.

Successors.

(a) Company’s Successors. The Company shall require any successor (whether direct or indirect and whether by purchase, lease, merger,
consolidation, liquidation or otherwise) to all or substantially all of the Company’s business and/or assets, by an agreement in substance and form
satisfactory to the Executive, to assume this Agreement and to agree expressly to perform this Agreement in the same manner and to the same extent as the
Company would be required to perform it in the absence of a succession. For all purposes under this Agreement, the term “Company” shall include any
successor to the Company’s business and/or assets or which becomes bound by this Agreement by operation of law.
(b) Executive’s Successors. This Agreement and all rights of the Executive hereunder shall inure to the benefit of, and be enforceable by, the
Executive’s personal or legal representatives, executors, administrators, successors, heirs, distributees, devisees and legatees.
8.

Golden Parachute Taxes.

(a) Best After-Tax Result. In the event that any payment or benefit received or to be received by Executive pursuant to this Agreement or
otherwise (“Payments”) would (i) constitute a “parachute payment” within the meaning of Section 280G of the Code and (ii) but for this subsection (a), be
subject to the excise tax imposed by Section 4999 of the Code, any successor provisions, or any comparable federal, state, local or foreign excise tax
(“Excise Tax”), then such Payments shall be either (A) provided in full pursuant to the terms of this Agreement or any other applicable agreement, or
(B) provided as to such lesser extent which would result in no portion of such Payments being subject to the Excise Tax (“Reduced Amount”), whichever
of the foregoing amounts, taking into account the applicable federal, state, local and foreign income, employment and other taxes and the Excise Tax
(including, without limitation, any interest or penalties on such taxes), results in the receipt by Executive, on an after-tax basis, of the greatest amount of
payments and benefits provided for hereunder or otherwise, notwithstanding that all or some portion of such Payments may be subject to the Excise Tax.
Unless the Company and Executive otherwise agree in writing, any determination required under this Section shall be made by independent tax counsel
designated by the Company and reasonably acceptable to Executive (“Independent Tax Counsel”), whose determination shall be conclusive and binding
upon Executive and the Company for all purposes. For purposes of making the calculations required under this Section, Independent Tax Counsel may
make reasonable assumptions and approximations concerning applicable taxes and may rely on reasonable, good faith interpretations concerning the
application of Sections 280G and 4999 of the Code; provided that Independent Tax Counsel shall assume that Executive pays all taxes at the highest
marginal rate. The Company and Executive shall furnish to Independent Tax Counsel such information and documents as Independent Tax Counsel may
reasonably request in order to make a determination under this Section. The Company shall bear all costs that Independent Tax Counsel may reasonably
incur in connection with any calculations contemplated by this Section. In the event that the above clause (ii)(B) of this Section 8 applies, then based on the
information provided to Executive and the Company by Independent Tax Counsel, Executive may, in Executive’s sole discretion and within thirty
(30) days of the date on which Executive is provided with the information prepared by Independent Tax Counsel, determine which and how much of the
Payments (including the accelerated vesting of equity compensation awards) to be otherwise received by Executive shall be eliminated or reduced (as long
as after such determination
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the value (as calculated by Independent Tax Counsel in accordance with the provisions of Sections 280G and 4999 of the Code) of the amounts payable or
distributable to Executive equals the Reduced Amount). If the Internal Revenue Service (the “IRS”) determines that any Payment is subject to the Excise
Tax, then Section 8(b) hereof shall apply, and the enforcement of Section 8(b) shall be the exclusive remedy to the Company.
(b) Adjustments. If, notwithstanding any reduction described in Section 8(a) hereof (or in the absence of any such reduction), the IRS determines
that Executive is liable for the Excise Tax as a result of the receipt of one or more Payments, then Executive shall be obligated to surrender or pay back to
the Company, within one-hundred twenty (120) days after a final IRS determination, an amount of such payments or benefits equal to the “Repayment
Amount.” The Repayment Amount with respect to such Payments shall be the smallest such amount, if any, as shall be required to be surrendered or paid
to the Company so that Executive’s net proceeds with respect to such Payments (after taking into account the payment of the Excise Tax imposed on such
Payments) shall be maximized. Notwithstanding the foregoing, the Repayment Amount with respect to such Payments shall be zero (0) if a Repayment
Amount of more than zero (0) would not eliminate the Excise Tax imposed on such Payments or if a Repayment Amount of more than zero would not
maximize the net amount received by Executive from the Payments. If the Excise Tax is not eliminated pursuant to this Section 8(b), Executive shall pay
the Excise Tax.
9.

Miscellaneous Provisions.

(a) Section 409A. To the extent (i) any payments to which Executive becomes entitled under this Agreement, or any agreement or plan referenced
herein, in connection with Executive’s termination of employment with the Company constitute deferred compensation subject to Section 409A of the
Code and (ii) Executive is deemed at the time of such termination of employment to be a “specified” employee under Section 409A of the Code, then such
payment or payments shall not be made or commence until the earlier of (i) the expiration of the six (6)-month period measured from the Executive’s
Separation; or (ii) the date of Executive’s death following such Separation; provided, however, that such deferral shall only be effected to the extent
required to avoid adverse tax treatment to Executive, including (without limitation) the additional twenty percent (20%) tax for which Executive would
otherwise be liable under Section 409A(a)(1)(B) of the Code in the absence of such deferral. Upon the expiration of the applicable deferral period, any
payments which would have otherwise been made during that period (whether in a single sum or in installments) in the absence of this paragraph shall be
paid to Executive or Executive’s beneficiary in one lump sum (without interest). Except as otherwise expressly provided herein, to the extent any expense
reimbursement or the provision of any in-kind benefit under this Agreement (or otherwise referenced herein) is determined to be subject to (and not
exempt from) Section 409A of the Code, the amount of any such expenses eligible for reimbursement, or the provision of any in-kind benefit, in one
calendar year shall not affect the expenses eligible for reimbursement or in kind benefits to be provided in any other calendar year, in no event shall any
expenses be reimbursed after the last day of the calendar year following the calendar year in which Executive incurred such expenses, and in no event shall
any right to reimbursement or the provision of any in-kind benefit be subject to liquidation or exchange for another benefit. To the extent that any
provision of this Agreement is ambiguous as to its exemption or compliance with Section 409A, the provision will be read in such a manner so that all
payments hereunder are exempt from Section 409A to the maximum permissible extent, and for any payments where such construction is not
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tenable, that those payments comply with Section 409A to the maximum permissible extent. To the extent any payment under this Agreement may be
classified as a “short-term deferral” within the meaning of Section 409A, such payment shall be deemed a short-term deferral, even if it may also qualify
for an exemption from Section 409A under another provision of Section 409A. Payments pursuant to this Agreement (or referenced in this Agreement) are
intended to constitute separate payments for purposes of Section 1.409A-2(b)(2) of the regulations under Section 409A. Notwithstanding anything to the
contrary in this Agreement, if the period of time comprising (x) the time to consider and make effective the Release and (y) the time after the expiration or
cessation of any cure period or attempt to cure Good Reason, spans two calendar years, then, any payments that constitute deferred compensation subject
to Section 409A will be made in the second calendar year.
(b) Other Arrangements. This Agreement supersedes any and all severance arrangements, vesting acceleration arrangements, or arrangements
regarding a Change in Control under any agreement, severance and salary continuation arrangements, programs and plans which were previously offered
by the Company to the Executive, including the Prior Agreement and any other change in control severance arrangements pursuant to an employment
agreement or offer letter, and Executive hereby waives Executive’s rights to such other benefits. In no event shall any individual receive cash severance
benefits under both this Agreement and any other vesting acceleration arrangement, severance pay or salary continuation program, plan or other
arrangement with the Company.
(c) Dispute Resolution. To ensure rapid and economical resolution of any and all disputes that might arise in connection with this Agreement,
Executive and the Company agree that any and all disputes, claims, and causes of action, in law or equity, arising from or relating to this Agreement or its
enforcement, performance, breach, or interpretation, will be resolved solely and exclusively by final, binding, and confidential arbitration, by a single
arbitrator, in Santa Clara County, and conducted by Judicial Arbitration & Mediation Services, Inc. (“JAMS”) under its then-existing employment rules
and procedures. Nothing in this section, however, is intended to prevent either party from obtaining injunctive relief in court to prevent irreparable harm
pending the conclusion of any such arbitration. Each party to an arbitration or litigation hereunder shall be responsible for the payment of its own
attorneys’ fees.
(d) Notice. Notices and all other communications contemplated by this Agreement shall be in writing and shall be deemed to have been duly given
when personally delivered or when mailed by U.S. registered or certified mail, return receipt requested and postage prepaid or deposited with Federal
Express Corporation, with shipping charges prepaid. In the case of the Executive, mailed notices shall be addressed to the Executive at the home address
most recently communicated to the Company in writing. In the case of the Company, mailed notices shall be addressed to its corporate headquarters, and
all notices shall be directed to the attention of its Secretary.
(e) Waiver. No provision of this Agreement shall be modified, waived or discharged unless the modification, waiver or discharge is agreed to in
writing and signed by the Executive and by an authorized officer of the Company (other than the Executive). No waiver by either party of any breach of,
or of compliance with, any condition or provision of this Agreement by the other party shall be considered a waiver of any other condition or provision or
of the same condition or provision at another time.
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(f)

Withholding Taxes. All payments made under this Agreement shall be subject to applicable withholding and income taxes.

(g) Severability. The invalidity or unenforceability of any provision or provisions of this Agreement shall not affect the validity or enforceability
of any other provision hereof, which shall remain in full force and effect.
(h) No Retention Rights. Nothing in this Agreement shall confer upon the Executive any right to continue in service for any period of specific
duration or interfere with or otherwise restrict in any way the rights of the Company or any subsidiary of the Company or of the Executive, which rights
are hereby expressly reserved by each, to terminate the Executive’s service at any time and for any reason, with or without Cause.
(i) Choice of Law. The validity, interpretation, construction and performance of this Agreement shall be governed by the laws of the State of
California (other than its choice-of-law provisions).
[Signature Page to Severance and Change in Control Agreement Follows]
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IN WITNESS WHEREOF, each of the parties has executed this Agreement, in the case of the Company by its duly authorized officer, as of the day
and year first above written. This Agreement may be signed in two or more counterparts, each of which shall be deemed an original and all of which
together shall constitute one and the same instrument.
EXECUTIVE

ENERGOUS CORPORATION

/s/ Cesar Johnston
Cesar Johnston

/s/ Daniel Fairfax
By: Daniel Fairfax
Title: Director
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EXHIBIT A
GENERAL RELEASE OF ALL CLAIMS AND COVENANT NOT TO SUE
This General Release of All Claims and Covenant Not to Sue (the “ Release”) is entered into between Cesar Johnston (“Executive”) and Energous
Corporation (the “Company”) (collectively, “the parties”).
WHEREAS, on December 6, 2021, Executive and the Company entered into an Amended & Restated Severance and Change in Control Agreement
with the Company (the “Severance Agreement,” to which this Release is attached as Exhibit A);
WHEREAS, on

, Executive’s employment with the Company terminated (the “Separation Date”);

WHEREAS, this agreement serves as the Release, pursuant to the Severance Agreement; and
WHEREAS, Executive and the Company desire to mutually, amicably and finally resolve and compromise all issues and claims surrounding
Executive’s employment and separation from employment with the Company;
NOW THEREFORE, in consideration for the mutual promises and undertakings of the parties as set forth below, Executive and the Company
hereby enter into this Release.
1. Acknowledgment of Payment of Wages: By the signature below, Executive acknowledges that, on the Separation Date, the Company paid
Executive for all wages, salary, bonuses, commissions, reimbursable expenses, accrued but unused vacation and any similar payments due Executive from
the Company as of the Separation Date. By signing below, Executive acknowledges that the Company does not owe Executive any other amounts, except
as may become payable under the Severance Agreement and the Release.
2. Return of Company Property: Executive hereby warrants to the Company that Executive has returned to the Company all property or data of the
Company of any type whatsoever that has been in Executive’s possession, custody or control.
3. Consideration: In exchange for Executive’s agreement to this Release and Executive’s other promises in the Severance Agreement and herein,
and pursuant to the Severance Agreement, the Company agrees to provide Executive with the consideration set forth in Section 2 or 3 of the Severance
Agreement. By signing below, Executive acknowledges that Executive is receiving the consideration in exchange for waiving Executive’s rights to claims
referred to in this Release.
4.

General Release and Waiver of Claims:

a. The payments and promises set forth in this Release are in full satisfaction of all accrued salary, vacation pay, bonus and
commission pay, profit-sharing, stock, stock options, restricted stock units or other ownership interest in the Company, termination benefits or other
compensation to which Executive may be entitled by virtue of Executive’s employment with the Company or Executive’s separation from the Company,
including pursuant to the Severance
12

Agreement. To the fullest extent permitted by law, Executive hereby releases and waives any other claims Executive may have against the Company and
its owners, agents, officers, shareholders, employees, directors, attorneys, subscribers, subsidiaries, affiliates, successors and assigns (collectively
“Releasees”), whether known or not known, including, without limitation, claims under any employment laws, including, but not limited to, claims of
unlawful discharge, breach of contract, breach of the covenant of good faith and fair dealing, fraud, violation of public policy, defamation, physical injury,
emotional distress, claims for additional compensation or benefits arising out of Executive’s employment or separation of employment, including pursuant
to the Offer Letter, claims under Title VII of the 1964 Civil Rights Act, as amended, the California Fair Employment and Housing Act and any other laws
and/or regulations relating to employment or employment discrimination, including, without limitation, claims based on age or under the Age
Discrimination in Employment Act or Older Workers Benefit Protection Act, and/or claims based on disability or under the Americans with Disabilities
Act.
b.

By signing below, Executive expressly waives any benefits of Section 1542 of the Civil Code of the State of California,

which provides as follows:
“A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT THE CREDITOR OR RELEASING PARTY DOES NOT
KNOW OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE AND THAT IF
KNOWN BY HIM OR HER WOULD HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR OR
RELEASED PARTY.”
c. Executive and the Company do not intend to release claims that Executive may not release as a matter of law, including
but not limited to claims for indemnity under California Labor Code Section 2802, or any claims for enforcement of this Release. To the fullest extent
permitted by law, any dispute regarding the scope of this general release shall be determined by an arbitrator under the procedures set forth in the Dispute
Resolution section set forth in the Severance Agreement.
5.

Covenant Not to Sue:

d. To the fullest extent permitted by law, at no time subsequent to the execution of this Release will Executive pursue, or
cause or knowingly permit the prosecution, in any state, federal or foreign court, or before any local, state, federal or foreign administrative agency, or any
other tribunal, of any charge, claim or action of any kind, nature and character whatsoever, known or unknown, which Executive may now have, have
ever had, or may in the future have against Releasees, which is based in whole or in part on any matter released by this Release.
e. Nothing in this paragraph shall prohibit Executive from filing a charge or complaint with a government agency where, as a
matter of law, the parties may not restrict Executive’s right to file such administrative complaints. Furthermore, notwithstanding anything to the contrary
herein, nothing in this Release prevents Executive from reporting any violations to the Securities and Exchange Commission or any other federal or state
agency. However, Executive understands that nothing in this Release limits your ability to file a charge or complaint with the
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Equal Employment Opportunity Commission, the National Labor Relations Board, the Occupational Safety and Health Administration, the Securities and
Exchange Commission or any other federal, state or local government agency or commission (“Government Agencies”). Executive further understands
that this Agreement does not limit Executive’s ability to communicate with any Government Agencies or otherwise participate in any investigation or
proceeding that may be conducted by any Government Agency, including providing documents or other information, without notice to the Company. This
Release does not limit Executive’s right to receive an award for information provided to any Government Agencies However, Executive understands and
agrees that, by entering into this Release, Executive is releasing any and all individual claims for relief, and that any and all subsequent disputes between
Executive and the Company shall be resolved through arbitration as provided in the Severance Agreement.
f. Nothing in this paragraph shall prohibit or impair Executive or the Company from complying with all applicable laws, nor
shall this Release be construed to obligate either party to commit (or aid or abet in the commission of) any unlawful act.
6. Review of Release: Executive understands that Executive may take up to twenty-one (21) days to consider this Release and, by signing below,
affirms that Executive was advised to consult with an attorney prior to signing this Release. Executive also understands that Executive may revoke this
Release within seven (7) days of signing this document and that the consideration to be provided to Executive pursuant to Paragraph 2 or 3 of the
Severance Agreement will be provided only at the end of that seven (7) day revocation period.
7.

Effective Date: This Release is effective on the eighth (8th) day after Executive signs it, provided Executive has not revoked it as of that time.
[Remainder of page intentionally left blank.]
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8. Other Terms of Severance Agreement Incorporated Herein: All other terms of the Severance Agreement to the extent not inconsistent with the
terms of this Release are hereby incorporated in this Release as though fully stated herein and apply with equal force to this Release, including, without
limitation, the provisions on Non-Competition, Cooperation and Non-Disparagement, Section 409A, Dispute Resolution and Choice of Law.
Dated:
Name:
Title:
For the Company
Dated:
Name: Cesar Johnston
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Exhibit 99.1

Energous Appoints Cesar Johnston as Chief Executive Officer
Johnston’s transition to permanent leadership role at the wireless charging technology developer effective Dec. 6, 2021
SAN JOSE, Calif. – Dec. 9, 2021 – Energous Corporation (Nasdaq: WATT), the developer of WattUp® technology, today announced that Cesar Johnston
has been appointed chief executive officer effective Dec. 6, 2021. Johnston has been with the company for the past seven years, first serving as chief
operating officer and executive vice president of engineering, and as acting CEO since July 2021.
“Cesar has maintained a focus on execution and business strategy during this interim period, and has guided Energous through an impressive wave of
recent regulatory approvals of our wireless power transfer technology,” said Dan Fairfax, chairman of the Energous board of directors. “The board was
pleased to appoint Cesar as chief executive officer to lead our march to open up new global markets for our products and offerings. His deep understanding
of RF power and expertise in the rapidly evolving applications for wireless charging were critical to our decision to elevate him to full-time CEO. We’re
proud to make this announcement and are looking forward to working with Cesar.”
Johnston’s appointment as CEO follows several recent regulatory approvals for Energous’ WattUp wireless power transfer technology, including the first
regulatory approval of Energous’ 1W WattUp PowerBridge transmitter in Asia for RF-based power transfer at any distance, U.S. Federal Communications
Commission (FCC) approval for 10W of wireless power transfer up to one meter and U.S. and European regulatory approval for both Energous’ WattUp
PowerHub and the 1W WattUp PowerBridge. These developments are expected to open new market opportunities for Energous’ wireless charging
technology across the globe.
“Energous is the leader in RF wireless power networks, and I look forward to working with the board and our entire team to achieve the company’s full
business and technology potential,” Johnston said. “With a strong focus on applications that support distance transmission for IoT wireless power networks
and with the momentum our business has headed into 2022, we’re excited about what’s to come.”
Johnston brings to the CEO role over 25 years of experience in the RF wireless connectivity and RF wireless charging business. He held senior
engineering roles at Marvell and Broadcom before joining Energous in 2014, where he has been responsible for the company’s management, technical
direction, and pioneering research and development to produce Energous’ state-of-the-art RF-based wireless power transfer technologies. He holds
bachelor’s and master’s degrees in electrical engineering from New York University’s Tandon School of Engineering and a certificate of business
excellence (COBE) from the University of California, Berkeley.
About Energous Corporation
Energous Corporation (Nasdaq: WATT) is the Wireless Power Network global leader. Its award-winning WattUp® solution is the only technology that
supports both contact and distance charging through a fully compatible ecosystem. Built atop fast, efficient, and highly scalable RF-based charging
technology, WattUp is positioned to offer improvements over older, first-generation coil-based charging technologies in power, efficiency, foreign device
detection, freedom of movement and overall cost for industrial and retail IoT, smart homes, smart cities and medical devices. Energous develops siliconbased wireless power transfer (WPT)

technologies and customizable reference designs, and provides worldwide regulatory assistance, a reliable supply chain, quality assurance, and sales and
technical support to global customers. The company received the world’s first FCC Part 18 certification for at-a-distance wireless charging and has been
awarded over 200 patents for its WattUp wireless charging technology to-date.
Safe Harbor Statement
This press release contains “forward-looking statements” within the meaning of the Securities Act of 1933, as amended, the Securities Exchange Act of
1934, as amended, and the safe-harbor provisions of the Private Securities Litigation Reform Act of 1995. All statements other than statements of
historical fact included in this press release are forward-looking statements. Forward-looking statements may describe our future plans and expectations
and are based on the current beliefs, expectations and assumptions of Energous. These statements generally use terms such as “believe,” “expect,” “may,”
“will,” “should,” “could,” “seek,” “intend,” “plan,” “estimate,” “anticipate” or other similar terms. Examples of our forward-looking statements in this
release include, but are not limited to, our statements about the future of the global wireless charging industry, statements about our technology and its
expected functionality, statements about any governmental approvals we may need to operate our business and statements with respect to expected
company growth and the success of our senior management. Factors that could cause actual results to differ from current expectations include: uncertain
timing of any necessary regulatory approvals; timing of customer product development and market success of customer products; our dependence on
distribution partners; and intense industry competition. We urge you to consider those factors, together with the other risks and uncertainties described in
our most recent annual report on Form 10-K as filed with the Securities and Exchange Commission (SEC), any subsequently filed quarterly reports on
Form 10-Q, as well as any other documents that may have been subsequently filed by Energous, from time to time, with the SEC, in evaluating our
forward-looking statements. In addition, any forward-looking statements represent Energous’ views only as of the date of this release and should not be
relied upon as representing its views as of any subsequent date. Energous does not assume any obligation to update any forward-looking statements unless
required by law.

